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WORKERS HELD FINANCIALLY RESPONSIBLE
FOR SPOILED MATERTAL

COUNCIL OF MINISTERS ISSUES DECREE -- Budapest, Magyar Kozlony, 9 Jan 51

According to & decree of the Hungarien Council of Ministers, workers
are personally and financially responsible for defective products and spoiled
meterial. Under the decree, all products must conform strictly to specifica-
tions and each worker is responsible for the materials during processing.
Responsibility for creating adequate conditions for productive work rests on

the technical management.

A product is considered defective if it does not satisfy specifications
as to composition, weight, size, form, hardness, surface texture, uniform
quality, etc. The product must be checked for defects at the time it is
delivered by the worker. The worker cannot be held responsible for defects
beyond his control. However, if the worker finds that because of defective
material, machine, or tools work caimnot be performed according to specifica-
tions, it is his duty to make a report t¢ his supervisor. The supervisor must
investigate the reported defect immediately and decide whether the worker is
to continue operations.

No wages will be paid for products-totally spoiled by the worker. In cage
of partial spoilage, the value of the spolled materisl will be deducted from_
the wages. Wage Jeductions for spollaga cannot exceed one third of the hourly
wage rate for the time norm established for the product.

If the epoilage is discovered after acceptance of the product by the tech-
nical control, the contvrollers must be made responsible. Responsibility for
spoilage due to faulty design rests on the designers and on the technical per-
sonnel who will also lose all or part of their production bonus. ‘Deductions
for spoilage cennot exceed 15 percent of the basic pay in any one month.

The smouav o° wage deductions for spoilage is established by the director
Ll condavance

of the enterprise. Appeal against such deductions may be mads vo the grievance
ccmnittee of the enterprise.
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SPECIFIES QUALIFICATIONS OF SUAKHANOVITE -~ Budapest, Ipari Ertesito, 7 Jan 51

Aceording to Joint Decree Number 9,065 of the Minister of Metallurgy and
Mecliine Works end of the Minister .f Mining and Electric Power, the proud and
respected title of Stakhanovite .ey be acquired through outstanding qualita-
tive, quantitative, and economical work, or through important innovations [ _
tested 1n practical application. The Stakhenovite is expected to instruct his =
co-warkers in his own methods. He must also be trained in ideology. The title
ic awarded in <ccoperation with tlie trade unions concerned.

-yac1tnc requirements for the title of Stakhanovite are given in approxi-
matrl/ 100 trades. In all cases, performance must have conformed to the re-
] quirement.z for 3 months before the title is awarded. The requirements for a
nunber of trades are summarized in the followin5;7

Boilernaker; locksmith; grinder: 200 percent norm fulfillment without re-
jects; strict observance of economy.

Spring smith; mechanic: 180 percent norm fulfillment without rejects.

T'nsmith; planer: 180 percent norm fulfillment in serial production
and 160 percent in individual production, without rejects on large orders
and with & maximum reject of 0.3 percent on smaller orders.

Draftsman: 200 percent norm fulfillment on serial msnufacture, or 180
percent on individual manufacture, without rejects due to error in drafting.

Stoker: Maintenance of the optimum calorie level per steam-ton. The opti-
mum celorie level is determined separately for each boiler.

Machinist in the Hydroxygen Works: -exceeding production quota by 10 per-
cent,; maintenance of oxygen quality at 98.8 percent; elimination of 90 percent
of defective work in the shift; 10 percent reduction in power consumption.

All work at the Miskolc Vulken Oxygen Works: 105 percent norm fulfillment.

Wareiouse labor brigades at the Hungarian Viscosa Works: a two-man brigade
carrying 110 bales (14,000 kg), previously carried by three nen.

Sampler in the petroleum industry: 145 percent norm fulfillment without
error. '

Packer in chemical industry: 125 percent norm fulfillment and 2 percent
reduction in damaged bags.

OUTLINES METHOD OF SECURING MANPOWER FOR NEW ENTERPRISES -- Budapest, Msgyar
Kozlony, 13 Jan 51

According to a decree of the Hungarian Council of Ministers, responsibility
for securing adequate manpower for the new enterprises of the Five-Year Plan
rests wi‘h the cabinet ministers concerned. The director and technilcal director
must be appointed at leas* one year and the chief accountant and personnel chief
at least 6 months before the new enterprise begins operations.
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Within 60 days after eppointment, the director must submit the manpower
requirements of the enterprise tc the respective minister for approval. Man-
power may be secured by transfers from other enterprises or orgesnizations, by
apprentice training, by the assignment of trainees, by the retraining of laborers,

c.: by recruitment.

The personnel of the new enterprise must be given regular training before
the beginning of operations. The director is responsible for the training as
well as for adequate working conditlons. Workers transferred from their places
of residence for retraining are entitled to extra allowance.

GOVERNMENT FOUNDS TOP KOSSUTH PRIZE -- Budapest, Magyer Nemzet, 1b Jan 51

A 50,000-forint annual Kossuth prize, in addition to the previous awards
of 20,000 and 10,000 forints, has been founded by a decree of the Hungarlen

government .

The Kossuth prize has been established tn reward outstanding performances
in science, literature, the arts, and constructive socialist activity.
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